Labour Policy in India

After independence it was largely felt that the labour policy must
emphasise upon self-reliance on the part of the workers. Since
independence till 1954, the period when V.V. Giri was the Labour
Minister, all official pronouncements emphasised that labour should
become self-reliant. An equally forceful view had been to prefer
reliance upon the Government. This cross-current of approach to the
labour policy gave place to a new approach known as "Tripartism". Thus
Tripartism, became the central theme in the so-called "Nanda-period"
that began in 1957. During this period the Government paid reliance on
three party approach, namely the trade union representing the
workers, the employers, and the Government. In this kind of approach
the representatives do not decide anything but their role is mainly
advisory. They meet together, discuss the points in dispute and strive to
reach a consensus and if they agree they make recommendations. Out
of the three, the role of the Government is more important. Annual
Labour Conferences and the permanent standing Labour Committees
served as the chief instrument of Tripartism. These conferences
advocated, amongst many things; workers' participation in
management, workers' education, works committees, and minimum
wage legislations. At the sixteenth conference held in 1958 a
momentous advancement was made by adopting a Code of Discipline
in industry. The Code pledged the parties to avoid strikes and lock-outs
without notice, and to eschew unilateral actions, and to rely on
settlement of disputes by discussion by voluntary arbitration or by
adopting to such measures as the law may provide. It also pledged



them to avoid coercion and victimisation, to avoid partial strikes and
lock-outs, and to follow grievance procedure



